
Graysmark	Business	Systems,	LLC	
EXECUTIVE STANDARD OF CONDUCT 

 

Article	I. Purpose	
The Graysmark Executive Standard of Conduct applies to the Graysmark directors, executive 
management, and senior officers.  Graysmark expects the highest possible ethical conduct from its 
directors, executive management and other senior officers. As such, the directors, executive 
management, and other senior officers must comply with both the Graysmark General Standard of 
Conduct and the Executive Standard of Conduct. A dedicated commitment to both standards of conduct 
will assist Graysmark in maintaining its strong ethical foundation. 
 

Article	II. Subject	To	All	Applicable	Law	
Nothing in this Code is intended to require any action contrary to law. In the event that the Code conflicts 
with any law, you must comply with the law. Nothing in the Code is intended or will be considered (1) to 
amend the certificate of formation or limited liability company  agreement, as may be amended and 
restated from time to time (the “LLC Agreement”), of the Company, (2) to change the legal duties imposed 
upon officers under state, federal and other applicable statutes, rules and regulations, (3) to expand the 
liabilities of officers beyond applicable law or (4) to affect any rights available to officers under state and 
other applicable law or the Company’s certificate of formation or the LLC Agreement. 
 

Article	III. Policies	And	Procedures	
Each Officer must demonstrate honest and ethical dealing in fulfilling his or her duties, including the 
ethical handling of actual or apparent conflicts of interest between personal and professional relationships 
in accordance with Company policies. 
 
Officers and their family members are prohibited from accepting any personal loans from the Company or 
allowing the Company to guarantee any of their personal obligations, except as may be permitted and 
disclosed under applicable law. 
 
The Managing Director of Graysmark and other senior officers may not engage in any conduct that 
represents an actual or apparent conflict of interest between his or her personal and professional 
relationships. Conduct that represents a conflict of interest is described in Section 3(b) above. 

 
The Managing Director of Graysmark and other senior officers are expected to exercise the highest 
standards of care in making full, fair, accurate, timely and understandable disclosures in each report or 
document filed by Graysmark, each earnings release, and any other public communications made by 
Graysmark. In accordance with this expectation, all Graysmark accounting records, as well as reports 
produced from those records, must be in accordance with the laws of each applicable jurisdiction. All 
records must fairly and accurately reflect the transactions or occurrences to which they relate and must 
fairly and accurately reflect, in reasonable detail, the assets, liabilities, revenues and expenses of 
Graysmark.  

 
 
 
 
 



The accounting records of Graysmark may not contain any false or intentionally misleading entries.  No 
transactions should be intentionally misclassified as to accounts, departments or accounting periods, and 
all transactions must be supported by accurate documentation in reasonable detail and recorded in the 
proper account and in the proper accounting period.  

 
The Managing Director and senior officers may not conceal information from any firm or individual 
conducting either an independent or internal audit of Graysmark. Finally, the Managing Director and 
senior officers must fully comply with the system of internal accounting controls of Graysmark. 
 

Article	IV. Compliance	
Each director, officer and employee of Graysmark must comply with this Executive Standard of Conduct, 
the Graysmark Code of Ethics and Business Conduct, as well as all federal and state laws, rules and 
regulations affecting the Graysmark business. The failure to comply with any of the foregoing will give rise 
to disciplinary measures up to and including immediate dismissal from Graysmark. 
 

Article	V. Amendments	And	Waivers	
The Executive Standard of Conduct applies to all Graysmark directors and officers, except as allowed by 
a vote of executive management, or a designated committee, which will ascertain whether an amendment 
or waiver is appropriate and ensure that the amendment or waiver is accompanied by appropriate 
controls designed to protect Graysmark. 
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